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 In Qatar, migrant workers labor for an average of 60 hours per week, although 

researchers suspect these numbers may be closer to 100 hours per week. Despite the amount of 

time invested, though, these workers earn less than 30% of Qatar’s average national wage 

(“Infographic”). The willingness of migrant workers to suffer generally unbearable conditions 

paired with a country’s need for large quantities of cheap labor has led to high economic and 

social dependency on said workers, as seen in Saudi Arabia where 99.6% of the country’s 

workforce is composed of migrants (“Infographic”). These migrant workers are often subjugated 

by their employers through illegal confiscation of passports, physical and sexual abuse, and 

various other violations paralleling those of forced labor. Each day, between 30 to 50 migrants 

working as maids flee to the Center of Housemaids’ Affairs in order to escape from abuse and 

exploitation by their employers (“Infographic”). In Israel, Palestinian workers have faced similar 

issues after the country began allowing entry in the 1960s due to a shortage of labor. Despite the 

creation of protection laws, such as The Hours of Work and Rest Law 1951 and The Protection 



of Salary Law 1987, employers consistently failed to meet requirements and were rarely 

punished for doing so. 

 Faisal and Basem, Palestinian workers in Israel, report that every two weeks, police 

detain the workers and deport them back to West Bank, despite knowing the workers will sneak 

in again. Additionally, Basem mentions that in spite of the number of run-ins with the police, 

employers have never been penalized or punished for choosing to employ undocumented 

workers who lack a work permit. He claims that work permits are difficult for Palestinians to 

obtain as Israeli law requires males, “must be a married father and over the age of 35,” to reduce 

potential threats they may pose toward the nation (Aviram). A report from Middle East Monitor 

also states Palestinian workers must pass security clearance and carry a magnetic identity card in 

order to work (Bsaikri).  Basem then details the fate of 19 year-old Suheib Zayud, who has been 

in a coma since 2011 after falling from a construction site. His family failed to receive any 

compensation as Suheib never obtained work permit and “his contractor denied that he had ever 

employed Suheib,” (Aviram). Suheib’s case is not unique in any sense; Kav La’Oved, an Israeli 

non-governmental organization (NGO) focused on workers’ rights, reports employers have often 

denied connections to workers when work-related accidents occur. Since these workers lack 

permits and official documentation, they are unable to find legal grounds for compensation from 

the labor courts and the National Insurance Institute (“Employment of Palestinians”). This 

mistreatment also extends beyond Palestinians and affects other nationalities employed as 

migrant workers in Israel. A study of 173 Thai workers conducted by the Human Rights Watch 

has shown consistent complaints of sickness, unsafe working conditions, extensive working 

hours, and failure to meet minimum wage (“Israel: Serious Abuse”). To prevent such violations 



from continuing, Israel must focus on strengthening and enforcing laws already in place to 

ensure the rights of migrant workers. 

 A key document in protecting the rights of migrant workers is the International 

Convention on the Protection of the Rights of All Migrant Workers and Members of Their 

Families (ICRMW). This document stresses the importance of migrant workers receiving their 

rights and being equal to nationals of the foreign country. For instance, Articles 10 and 11 

prohibit abuse and treatment similar to those of slavery, while Articles 12 and 13 entitle migrant 

workers to basic freedoms, including those of speech, religion, and conscience (“International 

Convention”). The document also discusses the handling of undocumented migrant workers that 

have illegally entered the country to work. Article 68 specifically urges nations to seek and stop 

the illicit movement of these workers in addition to applying punitive measures on those who 

choose to employ undocumented workers.  

 Similar legislation regarding migrant workers’ rights can be seen in the United States’ 

Fair Labor Standards Act (FLSA) and Migrant and Seasonal Agricultural Worker Protection Act 

of 1983 (AWPA/MSPA). The FLSA provided a minimum wage for a majority of workers and 

set overtime pay at one and a half times that of normal wage for those who work more than 40 

hours a week (“US Labor Law”). This would prevent unfair exploitation of workers and ensure 

those who work extra hours are properly compensated. The AWPA focused on the process of 

employing migrant workers. Employers were required to disclose all terms and conditions and 

obligated to follow them when employing workers. Additionally, if an employer used a farm 

labor contractor (FLC) to recruit workers, he or she must ensure the FLC is both registered and 

licensed by the U.S. Department of Labor (“US Labor Law”). Enacting this law would provide 



migrant workers with basic rights and also ensure their safety as the AWPA requires provision of 

adequate housing. 

 To mitigate the situation, the global community needs to focus on strengthening and 

enforcing the laws regarding migrant workers which are already in place. Many nations have 

laws which supposedly guarantee basic rights and services to their migrant workers but few 

actually enforce those laws. The failure to follow through results in the exploitation of migrant 

workers that has become commonplace throughout the world. Sponsorship programs, such as the 

kafala, are another major source of deception and deceit. From the beginning, with misleading 

advertisements regarding the conditions of migrant work, to the end, with passports and wages of 

migrant workers being confiscated and held, sponsorship programs have ensnared unsuspecting 

migrant workers into a system of servitude almost paralleling that of forced labor. In Qatar, 

women migrant workers often go through “contract substitution,” a process in which their 

original contracts are exchanged for far less advantageous contracts once they arrive at the work 

country; working hours are extended and living conditions are far worse than the women were 

led to believe (“My Sleep”). Many workers are hesitant to report violations and misdemeanors of 

their employers in fear of possible retribution which could possibly result in reduced wages or 

job loss. In order for migrant workers to achieve their rights, sponsorship programs must be 

revisited and revised to eliminate loopholes.  

 To resolve the situtation, nations need to divide the issue into two different components: 

one handling documented migrant workers and another handling undocumented migrant 

workers. Documented migrant workers have fulfilled all the eligibility requirements and pose 

very little to no threat towards the nation. These workers have followed all legal proceedings and 

most definitely do not deserve the mistreatment they are receiving. The first step of action would 



be passing legislature to grant the workers basic rights and services, like freedom of speech and 

healthcare, that are necessary for their existence. If these laws are already in place but have not 

been enforced, nations must be more willing to deal out punitive measures toward employers and 

contractors that violate the law. If nations are unwilling to follow through, local unions and 

NGOs may need to step in and assist in bringing these issues to court and protecting migrant 

workers who are often disregarded. Human rights violations are not an issue nations can simply 

watch without taking action. Nations must collaborate with UN bodies, like the International 

Labor Organization (ILO) which specializes in labor, and other NGOs, both global and local. For 

instance, Amnesty International (AI) is an NGO known for bringing attention to major human 

rights violations across the world; AI could play a key role in an international campaign that 

would result in pressure from outside nations on employers who fail to meet standards. 

Additionally, on a smaller scale, nations can work with NGOs in their own country that are 

concern about migrant worker rights. For instance, Israel may choose to partner with Kav 

La’Oved, a national organization working to improve education and awareness for migrant 

workers. 

 On the other hand, a firm stance must be take with undocumented migrant workers. 

Undocumented workers are those who have not received a work permit, most likely because they 

did not meet qualifications, suggesting they could be a potential threat to the nation in Israel’s 

situation. Israeli Prime Minister Benjamin Netanyahu has already begun construction on a fence 

between Egypt and Israel that would keep out both terrorists and undocumented workers while 

increasing jobs locally (Deger). Taking preventative measures such as this may be necessary for 

nations to reduce dependency on an unstable source of income and to secure their economies. In 

regards to punitive measures towards those employing undocumented migrant workers, Israeli 



Interior Minister Eli Yishai has stated, “We will also start to enforce this so that they do not 

employ infiltrators. They will employ Israelis instead, the place of infiltrators is in the countries 

that they came from,” (Deger). These undocumented workers are taking away jobs that could 

have been handed to those lawfully in the nation and in need of money. Even more extreme 

measures, such as the deportation of migrant workers’ children, is not completely out of 

question. Under Israeli law, these children are not officially citizens of Israel, yet they still 

receive education and healthcare funded by the nation. By deporting these children, Netanyahu 

hopes to stem the flow of illegal immigration by reducing the incentives present (Sanders). 

Regardless of what action is taken, Israel will not look kindly upon solutions encouraging the 

stay of undocumented migrant workers. Such people are encroaching on the nation’s benefits and 

slowly draining away at resources which should be used on the nation’s own people. While Israel 

has adopted a more solid stance on the issue, the nation still recognizes the fact that 

undocumented migrant workers are humans and even during their illegal stay, must be treated 

fairly and without infringement of their rights. 
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